
Form 1023 Checklist
(Revised June 2006)
Application for Recognition of Exemption under Section 501(c)(3) of the
Internal Revenue Code

Note. Retain a copy of the completed Form 1023 in your permanent records. Refer to the General Instructions
regarding Public Inspection of approved applications.

Check each box to finish your application (Form 1023). Send this completed Checklist with your filled-in
application. If you have not answered all the items below, your application may be returned to you as
incomplete.

Assemble the application and materials in this order:
● Form 1023 Checklist
● Form 2848, Power of Attorney and Declaration of Representative (if filing)
● Form 8821, Tax Information Authorization (if filing)
● Expedite request (if requesting)
● Application (Form 1023 and Schedules A through H, as required)
● Articles of organization
● Amendments to articles of organization in chronological order
● Bylaws or other rules of operation and amendments
● Documentation of nondiscriminatory policy for schools, as required by Schedule B
● Form 5768, Election/Revocation of Election by an Eligible Section 501(c)(3) Organization To Make

Expenditures To Influence Legislation (if filing)
● All other attachments, including explanations, financial data, and printed materials or publications. Label

each page with name and EIN.

User fee payment placed in envelope on top of checklist. DO NOT STAPLE or otherwise attach your check or
money order to your application. Instead, just place it in the envelope.

Employer Identification Number (EIN)

Schedules. Submit only those schedules that apply to you and check either “Yes” or “No” below.

Completed Parts I through XI of the application, including any requested information and any required
Schedules A through H.

● You must provide specific details about your past, present, and planned activities.
● Generalizations or failure to answer questions in the Form 1023 application will prevent us from recognizing

you as tax exempt.
● Describe your purposes and proposed activities in specific easily understood terms.
● Financial information should correspond with proposed activities.

Schedule A Yes No

Schedule B Yes No

Schedule C Yes No

Schedule D Yes No

Schedule E Yes No

Schedule F Yes No

Schedule G Yes No

Schedule H Yes No

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔



An exact copy of your complete articles of organization (creating document). Absence of the proper purpose
and dissolution clauses is the number one reason for delays in the issuance of determination letters.

Signature of an officer, director, trustee, or other official who is authorized to sign the application.

Your name on the application must be the same as your legal name as it appears in your articles of
organization.

Send completed Form 1023, user fee payment, and all other required information, to:

Internal Revenue Service
P.O. Box 192
Covington, KY 41012-0192

If you are using express mail or a delivery service, send Form 1023, user fee payment, and attachments to:

Internal Revenue Service
201 West Rivercenter Blvd.
Attn: Extracting Stop 312
Covington, KY 41011

● Location of Purpose Clause from Part III, line 1 (Page, Article and Paragraph Number)
● Location of Dissolution Clause from Part III, line 2b or 2c (Page, Article and Paragraph Number) or by

operation of state law

● Signature at Part XI of Form 1023.

✔

Pg. 1, Art. 3, Para. 1

Pg 1-2, Art. 8, Par. 2

✔

✔



Application for Recognition of Exemption
Under Section 501(c)(3) of the Internal Revenue Code

OMB No. 1545-0056
Form 1023 Note: If exempt status is

approved, this
application will be open
for public inspection.

(Rev. June 2006)
Department of the Treasury
Internal Revenue Service

Identification of Applicant

c/o Name (if applicable)2Full name of organization (exactly as it appears in your organizing document)1

For Paperwork Reduction Act Notice, see page 24 of the instructions.

Part I

Cat. No. 17133K Form 1023 (Rev. 6-2006)

Use the instructions to complete this application and for a definition of all bold items. For additional help, call IRS Exempt
Organizations Customer Account Services toll-free at 1-877-829-5500. Visit our website at www.irs.gov for forms and
publications. If the required information and documents are not submitted with payment of the appropriate user fee, the
application may be returned to you.

Employer Identification Number (EIN)4Mailing address (Number and street) (see instructions)3

Month the annual accounting period ends (01 – 12)5City or town, state or country, and ZIP + 4

Room/Suite

Primary contact (officer, director, trustee, or authorized representative)6

Are you represented by an authorized representative, such as an attorney or accountant? If “Yes,”
provide the authorized representative’s name, and the name and address of the authorized
representative’s firm. Include a completed Form 2848, Power of Attorney and Declaration of
Representative, with your application if you would like us to communicate with your representative.

7

Was a person who is not one of your officers, directors, trustees, employees, or an authorized
representative listed in line 7, paid, or promised payment, to help plan, manage, or advise you about
the structure or activities of your organization, or about your financial or tax matters? If “Yes,”
provide the person’s name, the name and address of the person’s firm, the amounts paid or
promised to be paid, and describe that person’s role.

8

Organization’s website:9a

a Name: b Phone:

c Fax: (optional)

Yes No

Yes No

Certain organizations are not required to file an information return (Form 990 or Form 990-EZ). If you
are granted tax-exemption, are you claiming to be excused from filing Form 990 or Form 990-EZ? If
“Yes,” explain. See the instructions for a description of organizations not required to file Form 990 or
Form 990-EZ.

Yes No

Date incorporated if a corporation, or formed, if other than a corporation. (MM/DD/YYYY)11

Were you formed under the laws of a foreign country?
If “Yes,” state the country.

12 Yes No

/ /

10

Organization’s email: (optional)b

Attach additional sheets to this application if you need more space to answer fully. Put your name and EIN on each sheet and
identify each answer by Part and line number. Complete Parts I - XI of Form 1023 and submit only those Schedules (A through
H) that apply to you.

Health and Education for Haiti, Inc.

16929 Briardale Road

Derwood, MD 20855

26-3280751

12

Richard P Gustafson Jr., CPA 703-517-4055

610-707-5658

✔

✔

✔

09 02 2008

✔



Organizational Structure

1

Part III

Form 1023 (Rev. 6-2006)

2

5

Are you a corporation? If “Yes,” attach a copy of your articles of incorporation showing certification
of filing with the appropriate state agency. Include copies of any amendments to your articles and
be sure they also show state filing certification.

Yes No

– Page 2Form 1023 (Rev. 6-2006) Name: EIN:

You must be a corporation (including a limited liability company), an unincorporated association, or a trust to be tax exempt.
(See instructions.) DO NOT file this form unless you can check “Yes” on lines 1, 2, 3, or 4.

Are you a limited liability company (LLC)? If “Yes,” attach a copy of your articles of organization showing
certification of filing with the appropriate state agency. Also, if you adopted an operating agreement, attach
a copy. Include copies of any amendments to your articles and be sure they show state filing certification.
Refer to the instructions for circumstances when an LLC should not file its own exemption application.

Are you an unincorporated association? If “Yes,” attach a copy of your articles of association,
constitution, or other similar organizing document that is dated and includes at least two signatures.
Include signed and dated copies of any amendments.

Are you a trust? If “Yes,” attach a signed and dated copy of your trust agreement. Include signed
and dated copies of any amendments.
Have you been funded? If “No,” explain how you are formed without anything of value placed in trust.

Have you adopted bylaws? If “Yes,” attach a current copy showing date of adoption. If “No,” explain
how your officers, directors, or trustees are selected.

3

4a

b

Yes No

Yes No

Yes No

Yes No
Yes No

Required Provisions in Your Organizing Document

1

Part IV

2a

Section 501(c)(3) requires that your organizing document state your exempt purpose(s), such as charitable,
religious, educational, and/or scientific purposes. Check the box to confirm that your organizing document
meets this requirement. Describe specifically where your organizing document meets this requirement, such as
a reference to a particular article or section in your organizing document. Refer to the instructions for exempt
purpose language. Location of Purpose Clause (Page, Article, and Paragraph):

The following questions are designed to ensure that when you file this application, your organizing document contains the required provisions
to meet the organizational test under section 501(c)(3). Unless you can check the boxes in both lines 1 and 2, your organizing document
does not meet the organizational test. DO NOT file this application until you have amended your organizing document. Submit your
original and amended organizing documents (showing state filing certification if you are a corporation or an LLC) with your application.

Section 501(c)(3) requires that upon dissolution of your organization, your remaining assets must be used exclusively
for exempt purposes, such as charitable, religious, educational, and/or scientific purposes. Check the box on line 2a to
confirm that your organizing document meets this requirement by express provision for the distribution of assets upon
dissolution. If you rely on state law for your dissolution provision, do not check the box on line 2a and go to line 2c.

Compensation and Other Financial Arrangements With Your Officers, Directors, Trustees,
Employees, and Independent ContractorsPart V

List the names, titles, and mailing addresses of all of your officers, directors, and trustees. For each person listed, state their
total annual compensation, or proposed compensation, for all services to the organization, whether as an officer, employee, or
other position. Use actual figures, if available. Enter “none” if no compensation is or will be paid. If additional space is needed,
attach a separate sheet. Refer to the instructions for information on what to include as compensation.

Name Title Mailing address
Compensation amount
(annual actual or estimated)

1a

Part II

Using an attachment, describe your past, present, and planned activities in a narrative. If you believe that you have already provided some of
this information in response to other parts of this application, you may summarize that information here and refer to the specific parts of the
application for supporting details. You may also attach representative copies of newsletters, brochures, or similar documents for supporting
details to this narrative. Remember that if this application is approved, it will be open for public inspection. Therefore, your narrative
description of activities should be thorough and accurate. Refer to the instructions for information that must be included in your description.

Narrative Description of Your Activities

If you checked the box on line 2a, specify the location of your dissolution clause (Page, Article, and Paragraph).
Do not complete line 2c if you checked box 2a.

2b

See the instructions for information about the operation of state law in your particular state. Check this box if
you rely on operation of state law for your dissolution provision and indicate the state:

2c

Health and Education for Haiti, Inc. 26 3280751

✔

✔

✔

✔

✔

✔

✔

Page 1, Article 3, Paragraph 1

✔

Pages 1-2, Article 8, Paragraph 2

Please See Attachment



2a

Form 1023 (Rev. 6-2006)

Yes No

– Page 3Form 1023 (Rev. 6-2006) Name: EIN:

Compensation and Other Financial Arrangements With Your Officers, Directors, Trustees,
Employees, and Independent Contractors (Continued)

Part V

List the names, titles, and mailing addresses of each of your five highest compensated employees who receive or will
receive compensation of more than $50,000 per year. Use the actual figure, if available. Refer to the instructions for
information on what to include as compensation. Do not include officers, directors, or trustees listed in line 1a.

Name Title Mailing address
Compensation amount
(annual actual or estimated)

b

List the names, names of businesses, and mailing addresses of your five highest compensated independent contractors
that receive or will receive compensation of more than $50,000 per year. Use the actual figure, if available. Refer to the
instructions for information on what to include as compensation.

Name Title Mailing address
Compensation amount
(annual actual or estimated)

c

The following “Yes” or “No” questions relate to past, present, or planned relationships, transactions, or agreements with your officers,
directors, trustees, highest compensated employees, and highest compensated independent contractors listed in lines 1a, 1b, and 1c.

Do you have a business relationship with any of your officers, directors, or trustees other than
through their position as an officer, director, or trustee? If “Yes,” identify the individuals and describe
the business relationship with each of your officers, directors, or trustees.

Are any of your officers, directors, or trustees related to your highest compensated employees or
highest compensated independent contractors listed on lines 1b or 1c through family or business
relationships? If “Yes,” identify the individuals and explain the relationship.

For each of your officers, directors, trustees, highest compensated employees, and highest
compensated independent contractors listed on lines 1a, 1b, or 1c, attach a list showing their name,
qualifications, average hours worked, and duties.

Do any of your officers, directors, trustees, highest compensated employees, and highest
compensated independent contractors listed on lines 1a, 1b, or 1c receive compensation from any
other organizations, whether tax exempt or taxable, that are related to you through common
control? If “Yes,” identify the individuals, explain the relationship between you and the other
organization, and describe the compensation arrangement.

In establishing the compensation for your officers, directors, trustees, highest compensated
employees, and highest compensated independent contractors listed on lines 1a, 1b, and 1c, the
following practices are recommended, although they are not required to obtain exemption. Answer
“Yes” to all the practices you use.

Do you or will the individuals that approve compensation arrangements follow a conflict of interest policy?
Do you or will you approve compensation arrangements in advance of paying compensation?
Do you or will you document in writing the date and terms of approved compensation arrangements?

3a

4

Yes No

Yes No

Yes No

Yes No
Yes No
Yes No

b

b

b

c

c

a

Are any of your officers, directors, or trustees related to each other through family or business
relationships? If “Yes,” identify the individuals and explain the relationship.

Health and Education for Haiti, Inc. 26 3280751

None

None

✔

✔

✔

✔

✔

✔

✔



Form 1023 (Rev. 6-2006)

Yes No

– Page 4Form 1023 (Rev. 6-2006) Name: EIN:

Compensation and Other Financial Arrangements With Your Officers, Directors, Trustees,
Employees, and Independent Contractors (Continued)

Part V

Yes No

Yes No

Yes No

Yes No

Do you or will you approve compensation arrangements based on information about compensation paid by
similarly situated taxable or tax-exempt organizations for similar services, current compensation surveys
compiled by independent firms, or actual written offers from similarly situated organizations? Refer to the
instructions for Part V, lines 1a, 1b, and 1c, for information on what to include as compensation.

Do you or will you record in writing both the information on which you relied to base your decision
and its source?
If you answered “No” to any item on lines 4a through 4f, describe how you set compensation that is
reasonable for your officers, directors, trustees, highest compensated employees, and highest
compensated independent contractors listed in Part V, lines 1a, 1b, and 1c.

Have you adopted a conflict of interest policy consistent with the sample conflict of interest policy
in Appendix A to the instructions? If “Yes,” provide a copy of the policy and explain how the policy
has been adopted, such as by resolution of your governing board. If “No,” answer lines 5b and 5c.

What procedures will you follow to assure that persons who have a conflict of interest will not have
influence over you for setting their own compensation?

What procedures will you follow to assure that persons who have a conflict of interest will not have
influence over you regarding business deals with themselves?

Note: A conflict of interest policy is recommended though it is not required to obtain exemption.
Hospitals, see Schedule C, Section I, line 14.

Do you or will you compensate any of your officers, directors, trustees, highest compensated employees,
and highest compensated independent contractors listed in lines 1a, 1b, or 1c through non-fixed
payments, such as discretionary bonuses or revenue-based payments? If “Yes,” describe all non-fixed
compensation arrangements, including how the amounts are determined, who is eligible for such
arrangements, whether you place a limitation on total compensation, and how you determine or will
determine that you pay no more than reasonable compensation for services. Refer to the instructions for
Part V, lines 1a, 1b, and 1c, for information on what to include as compensation.

e

f

g

5a

b

c

6a

Do you or will you compensate any of your employees, other than your officers, directors, trustees,
or your five highest compensated employees who receive or will receive compensation of more than
$50,000 per year, through non-fixed payments, such as discretionary bonuses or revenue-based
payments? If “Yes,” describe all non-fixed compensation arrangements, including how the amounts
are or will be determined, who is or will be eligible for such arrangements, whether you place or will
place a limitation on total compensation, and how you determine or will determine that you pay no
more than reasonable compensation for services. Refer to the instructions for Part V, lines 1a, 1b,
and 1c, for information on what to include as compensation.

Do you or will you purchase any goods, services, or assets from any of your officers, directors,
trustees, highest compensated employees, or highest compensated independent contractors listed in
lines 1a, 1b, or 1c? If “Yes,” describe any such purchase that you made or intend to make, from
whom you make or will make such purchases, how the terms are or will be negotiated at arm’s
length, and explain how you determine or will determine that you pay no more than fair market
value. Attach copies of any written contracts or other agreements relating to such purchases.

Do you or will you sell any goods, services, or assets to any of your officers, directors, trustees,
highest compensated employees, or highest compensated independent contractors listed in lines 1a,
1b, or 1c? If “Yes,” describe any such sales that you made or intend to make, to whom you make or
will make such sales, how the terms are or will be negotiated at arm’s length, and explain how you
determine or will determine you are or will be paid at least fair market value. Attach copies of any
written contracts or other agreements relating to such sales.

Yes No

Yes No

b

b

7a

Do you or will you record in writing the decision made by each individual who decided or voted on
compensation arrangements?

Yes Nod

Do you or will you have any leases, contracts, loans, or other agreements with your officers, directors,
trustees, highest compensated employees, or highest compensated independent contractors listed in
lines 1a, 1b, or 1c? If “Yes,” provide the information requested in lines 8b through 8f.

Describe any written or oral arrangements that you made or intend to make.
Identify with whom you have or will have such arrangements.
Explain how the terms are or will be negotiated at arm’s length.
Explain how you determine you pay no more than fair market value or you are paid at least fair market value.
Attach copies of any signed leases, contracts, loans, or other agreements relating to such arrangements.

Yes No

b

8a

c
d
e
f

Yes No9a Do you or will you have any leases, contracts, loans, or other agreements with any organization in
which any of your officers, directors, or trustees are also officers, directors, or trustees, or in which
any individual officer, director, or trustee owns more than a 35% interest? If “Yes,” provide the
information requested in lines 9b through 9f.

Health and Education for Haiti, Inc. 26 3280751

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔



Form 1023 (Rev. 6-2006)

– Page 5Form 1023 (Rev. 6-2006) Name: EIN:

Compensation and Other Financial Arrangements With Your Officers, Directors, Trustees,
Employees, and Independent Contractors (Continued)

Part V

b
c
d
e

f

Describe any written or oral arrangements you made or intend to make.
Identify with whom you have or will have such arrangements.
Explain how the terms are or will be negotiated at arm’s length.
Explain how you determine or will determine you pay no more than fair market value or that you are
paid at least fair market value.

Attach a copy of any signed leases, contracts, loans, or other agreements relating to such arrangements.

Your Members and Other Individuals and Organizations That Receive Benefits From YouPart VI

Yes NoIn carrying out your exempt purposes, do you provide goods, services, or funds to individuals? If
“Yes,” describe each program that provides goods, services, or funds to individuals.

1a

The following “Yes” or “No” questions relate to goods, services, and funds you provide to individuals and organizations as part
of your activities. Your answers should pertain to past, present, and planned activities. (See instructions.)

In carrying out your exempt purposes, do you provide goods, services, or funds to organizations? If
“Yes,” describe each program that provides goods, services, or funds to organizations.

Do any of your programs limit the provision of goods, services, or funds to a specific individual or
group of specific individuals? For example, answer “Yes,” if goods, services, or funds are provided
only for a particular individual, your members, individuals who work for a particular employer, or
graduates of a particular school. If “Yes,” explain the limitation and how recipients are selected for
each program.

Do any individuals who receive goods, services, or funds through your programs have a family or
business relationship with any officer, director, trustee, or with any of your highest compensated
employees or highest compensated independent contractors listed in Part V, lines 1a, 1b, and 1c? If
“Yes,” explain how these related individuals are eligible for goods, services, or funds.

Yes No

Yes No

Yes No

b

2

3

Your HistoryPart VII

Yes NoAre you a successor to another organization? Answer “Yes,” if you have taken or will take over the
activities of another organization; you took over 25% or more of the fair market value of the net
assets of another organization; or you were established upon the conversion of an organization from
for-profit to non-profit status. If “Yes,” complete Schedule G.

1

The following “Yes” or “No” questions relate to your history. (See instructions.)

Are you submitting this application more than 27 months after the end of the month in which you
were legally formed? If “Yes,” complete Schedule E.

Yes No2

Your Specific ActivitiesPart VIII

Yes NoDo you support or oppose candidates in political campaigns in any way? If “Yes,” explain.1

The following “Yes” or “No” questions relate to specific activities that you may conduct. Check the appropriate box. Your
answers should pertain to past, present, and planned activities. (See instructions.)

Do you attempt to influence legislation? If “Yes,” explain how you attempt to influence legislation
and complete line 2b. If “No,” go to line 3a.

Yes No2a

Have you made or are you making an election to have your legislative activities measured by
expenditures by filing Form 5768? If “Yes,” attach a copy of the Form 5768 that was already filed or
attach a completed Form 5768 that you are filing with this application. If “No,” describe whether your
attempts to influence legislation are a substantial part of your activities. Include the time and money
spent on your attempts to influence legislation as compared to your total activities.

b Yes No

Do you or will you operate bingo or gaming activities? If “Yes,” describe who conducts them, and
list all revenue received or expected to be received and expenses paid or expected to be paid in
operating these activities. Revenue and expenses should be provided for the time periods specified
in Part IX, Financial Data.

Do you or will you enter into contracts or other agreements with individuals or organizations to
conduct bingo or gaming for you? If “Yes,” describe any written or oral arrangements that you made
or intend to make, identify with whom you have or will have such arrangements, explain how the
terms are or will be negotiated at arm’s length, and explain how you determine or will determine you
pay no more than fair market value or you will be paid at least fair market value. Attach copies or
any written contracts or other agreements relating to such arrangements.

List the states and local jurisdictions, including Indian Reservations, in which you conduct or will
conduct gaming or bingo.

3a

b

c

Yes No

Yes No

Health and Education for Haiti, Inc. 26 3280751

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔



Form 1023 (Rev. 6-2006)

– Page 6Form 1023 (Rev. 6-2006) Name: EIN:

4a Do you or will you undertake fundraising? If “Yes,” check all the fundraising programs you do or will
conduct. (See instructions.)

mail solicitations
email solicitations
personal solicitations
vehicle, boat, plane, or similar donations
foundation grant solicitations

phone solicitations
accept donations on your website
receive donations from another organization’s website
government grant solicitations
Other

Yes No

Attach a description of each fundraising program.

b

5

Do you or will you have written or oral contracts with any individuals or organizations to raise funds
for you? If “Yes,” describe these activities. Include all revenue and expenses from these activities
and state who conducts them. Revenue and expenses should be provided for the time periods
specified in Part IX, Financial Data. Also, attach a copy of any contracts or agreements.

Yes No

Do you or will you engage in fundraising activities for other organizations? If “Yes,” describe these
arrangements. Include a description of the organizations for which you raise funds and attach copies
of all contracts or agreements.

List all states and local jurisdictions in which you conduct fundraising. For each state or local
jurisdiction listed, specify whether you fundraise for your own organization, you fundraise for another
organization, or another organization fundraises for you.

Do you or will you maintain separate accounts for any contributor under which the contributor has
the right to advise on the use or distribution of funds? Answer “Yes” if the donor may provide advice
on the types of investments, distributions from the types of investments, or the distribution from the
donor’s contribution account. If “Yes,” describe this program, including the type of advice that may
be provided and submit copies of any written materials provided to donors.

Are you affiliated with a governmental unit? If “Yes,” explain.

Do you or will you engage in economic development? If “Yes,” describe your program.
Describe in full who benefits from your economic development activities and how the activities
promote exempt purposes.

6a
b

c

d

e

Yes No

Yes No

Yes No

Yes No

Do or will persons other than your employees or volunteers develop your facilities? If “Yes,” describe
each facility, the role of the developer, and any business or family relationship(s) between the
developer and your officers, directors, or trustees.

Do or will persons other than your employees or volunteers manage your activities or facilities? If
“Yes,” describe each activity and facility, the role of the manager, and any business or family
relationship(s) between the manager and your officers, directors, or trustees.

If there is a business or family relationship between any manager or developer and your officers,
directors, or trustees, identify the individuals, explain the relationship, describe how contracts are
negotiated at arm’s length so that you pay no more than fair market value, and submit a copy of any
contracts or other agreements.

Do you or will you enter into joint ventures, including partnerships or limited liability companies
treated as partnerships, in which you share profits and losses with partners other than section
501(c)(3) organizations? If “Yes,” describe the activities of these joint ventures in which you
participate.

Are you applying for exemption as a childcare organization under section 501(k)? If “Yes,” answer
lines 9b through 9d. If “No,” go to line 10.

Do you provide child care so that parents or caretakers of children you care for can be gainfully
employed (see instructions)? If “No,” explain how you qualify as a childcare organization described
in section 501(k).

Of the children for whom you provide child care, are 85% or more of them cared for by you to
enable their parents or caretakers to be gainfully employed (see instructions)? If “No,” explain how
you qualify as a childcare organization described in section 501(k).

Are your services available to the general public? If “No,” describe the specific group of people for
whom your activities are available. Also, see the instructions and explain how you qualify as a
childcare organization described in section 501(k).

Do you or will you publish, own, or have rights in music, literature, tapes, artworks, choreography,
scientific discoveries, or other intellectual property? If “Yes,” explain. Describe who owns or will
own any copyrights, patents, or trademarks, whether fees are or will be charged, how the fees are
determined, and how any items are or will be produced, distributed, and marketed.

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

7a

8

9a

10

b

b

c

c

d Yes No

Yes No

Your Specific Activities (Continued)Part VIII
Health and Education for Haiti, Inc. 26 3280751

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔



Form 1023 (Rev. 6-2006)

– Page 7Form 1023 (Rev. 6-2006) Name: EIN:

Do you or will you operate in a foreign country or countries? If “Yes,” answer lines 12b through
12d. If “No,” go to line 13a.
Name the foreign countries and regions within the countries in which you operate.
Describe your operations in each country and region in which you operate.
Describe how your operations in each country and region further your exempt purposes.

Yes No12a

b
c
d

13a

b
c
d
e

Do you or will you make grants, loans, or other distributions to organization(s)? If “Yes,” answer lines
13b through 13g. If “No,” go to line 14a.

Describe how your grants, loans, or other distributions to organizations further your exempt purposes.
Do you have written contracts with each of these organizations? If “Yes,” attach a copy of each contract.
Identify each recipient organization and any relationship between you and the recipient organization.
Describe the records you keep with respect to the grants, loans, or other distributions you make.

Yes No

Yes No

Do you or will you accept contributions of: real property; conservation easements; closely held
securities; intellectual property such as patents, trademarks, and copyrights; works of music or art;
licenses; royalties; automobiles, boats, planes, or other vehicles; or collectibles of any type? If “Yes,”
describe each type of contribution, any conditions imposed by the donor on the contribution, and
any agreements with the donor regarding the contribution.

Yes No11

f Describe your selection process, including whether you do any of the following:
Yes NoDo you require an application form? If “Yes,” attach a copy of the form.

Do you require a grant proposal? If “Yes,” describe whether the grant proposal specifies your
responsibilities and those of the grantee, obligates the grantee to use the grant funds only for the
purposes for which the grant was made, provides for periodic written reports concerning the use
of grant funds, requires a final written report and an accounting of how grant funds were used,
and acknowledges your authority to withhold and/or recover grant funds in case such funds are,
or appear to be, misused.

Describe your procedures for oversight of distributions that assure you the resources are used to
further your exempt purposes, including whether you require periodic and final reports on the use of
resources.

Do you or will you make grants, loans, or other distributions to foreign organizations? If “Yes,”
answer lines 14b through 14f. If “No,” go to line 15.

Provide the name of each foreign organization, the country and regions within a country in which
each foreign organization operates, and describe any relationship you have with each foreign
organization.

Does any foreign organization listed in line 14b accept contributions earmarked for a specific country
or specific organization? If “Yes,” list all earmarked organizations or countries.

Do your contributors know that you have ultimate authority to use contributions made to you at your
discretion for purposes consistent with your exempt purposes? If “Yes,” describe how you relay this
information to contributors.

Do you or will you make pre-grant inquiries about the recipient organization? If “Yes,” describe these
inquiries, including whether you inquire about the recipient’s financial status, its tax-exempt status
under the Internal Revenue Code, its ability to accomplish the purpose for which the resources are
provided, and other relevant information.

Do you or will you use any additional procedures to ensure that your distributions to foreign
organizations are used in furtherance of your exempt purposes? If “Yes,” describe these procedures,
including site visits by your employees or compliance checks by impartial experts, to verify that grant
funds are being used appropriately.

(ii)
(i)

g

14a

b

c

d

e

f

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Your Specific Activities (Continued)Part VIII
Health and Education for Haiti, Inc. 26 3280751

✔

✔

✔

✔
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Do you or will you provide scholarships, fellowships, educational loans, or other educational grants to
individuals, including grants for travel, study, or other similar purposes? If “Yes,” complete
Schedule H.

Note: Private foundations may use Schedule H to request advance approval of individual grant
procedures.

22 Yes No

Do you have a close connection with any organizations? If “Yes,” explain.

Are you applying for exemption as a cooperative hospital service organization under section
501(e)? If “Yes,” explain.

Are you applying for exemption as a cooperative service organization of operating educational
organizations under section 501(f)? If “Yes,” explain.
Are you applying for exemption as a charitable risk pool under section 501(n)? If “Yes,” explain.

Is your main function to provide hospital or medical care? If “Yes,” complete Schedule C.

Do you or will you provide low-income housing or housing for the elderly or handicapped? If
“Yes,” complete Schedule F.

15

16

17

18

Do you or will you operate a school? If “Yes,” complete Schedule B. Answer “Yes,” whether you
operate a school as your main function or as a secondary activity.

19

20

21

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Your Specific Activities (Continued)Part VIII
Health and Education for Haiti, Inc. 26 3280751

✔

✔

✔

✔

✔

✔

✔

✔
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Financial Data

24

For purposes of this schedule, years in existence refer to completed tax years. If in existence 4 or more years, complete the
schedule for the most recent 4 tax years. If in existence more than 1 year but less than 4 years, complete the statements for
each year in existence and provide projections of your likely revenues and expenses based on a reasonable and good faith
estimate of your future finances for a total of 3 years of financial information. If in existence less than 1 year, provide projections
of your likely revenues and expenses for the current year and the 2 following years, based on a reasonable and good faith
estimate of your future finances for a total of 3 years of financial information. (See instructions.)

1

2
3
4

5

6

7

8

9

10
11

12
13

14

15

16

17

18
19
20
21
22

23

A. Statement of Revenues and Expenses
Type of revenue or expense Current tax year 3 prior tax years or 2 succeeding tax years

(a) From

To

(e) Provide Total for
(a) through (d)

(b) From

To

(c) From

To

(d) From

To

R
ev

en
ue

s
E

xp
en

se
s

Gifts, grants, and
contributions received (do not
include unusual grants)

Membership fees received
Gross investment income
Net unrelated business
income
Taxes levied for your benefit

Value of services or facilities
furnished by a governmental
unit without charge (not
including the value of services
generally furnished to the
public without charge)

Any revenue not otherwise
listed above or in lines 9–12
below (attach an itemized list)

Total of lines 1 through 7

Gross receipts from admissions,
merchandise sold or services
performed, or furnishing of
facilities in any activity that is
related to your exempt
purposes (attach itemized list)

Total of lines 8 and 9
Net gain or loss on sale of
capital assets (attach
schedule and see instructions)

Unusual grants
Total Revenue
Add lines 10 through 12
Fundraising expenses

Contributions, gifts, grants,
and similar amounts paid out
(attach an itemized list)

Disbursements to or for the
benefit of members (attach an
itemized list)

Compensation of officers,
directors, and trustees
Other salaries and wages
Interest expense
Occupancy (rent, utilities, etc.)
Depreciation and depletion
Professional fees

Any expense not otherwise
classified, such as program
services (attach itemized list)

Total Expenses
Add lines 14 through 23

Part IX
Health and Education for Haiti, Inc. 26 3280751

01/01/2009

12/31/2009

09/02/2008

12/31/2008

01/01/2010

12/31/2010

01/01/2011

12/31/2011

75000 5286 125000 200000 405286

75000 5286 125000 200000 405286

75000 5286 125000 200000 405286

75000 5286 125000 200000 405286
1500 0 2500 2500

0 0 0 0
0 0 0 0
0 0 0 0

500 0 1000 1000
0 0 0 0

5000 0 10000 10000

52500 346 105000 155000

59500 346 118500 168500
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Financial Data (Continued)
B. Balance Sheet (for your most recently completed tax year) Year End:

1
2
3
4
5
6
7
8
9

10
11

12
13
14
15
16

17
18
19

1a

b

Assets (Whole dollars)

Cash
Accounts receivable, net
Inventories
Bonds and notes receivable (attach an itemized list)
Corporate stocks (attach an itemized list)
Loans receivable (attach an itemized list)
Other investments (attach an itemized list)
Depreciable and depletable assets (attach an itemized list)
Land
Other assets (attach an itemized list)

Total Assets (add lines 1 through 10)
Liabilities

Accounts payable
Contributions, gifts, grants, etc. payable
Mortgages and notes payable (attach an itemized list)
Other liabilities (attach an itemized list)

Total Liabilities (add lines 12 through 15)
Fund Balances or Net Assets

Total fund balances or net assets
Total Liabilities and Fund Balances or Net Assets (add lines 16 and 17)

Have there been any substantial changes in your assets or liabilities since the end of the period
shown above? If “Yes,” explain.

1
2
3
4
5
6
7
8
9
10
11

12
13
14
15
16

17
18

Yes No

Public Charity Status
Part X is designed to classify you as an organization that is either a private foundation or a public charity. Public charity status
is a more favorable tax status than private foundation status. If you are a private foundation, Part X is designed to further
determine whether you are a private operating foundation. (See instructions.)

Are you a private foundation? If “Yes,” go to line 1b. If “No,” go to line 5 and proceed as instructed.
If you are unsure, see the instructions.

As a private foundation, section 508(e) requires special provisions in your organizing document in
addition to those that apply to all organizations described in section 501(c)(3). Check the box to
confirm that your organizing document meets this requirement, whether by express provision or by
reliance on operation of state law. Attach a statement that describes specifically where your
organizing document meets this requirement, such as a reference to a particular article or section in
your organizing document or by operation of state law. See the instructions, including Appendix B,
for information about the special provisions that need to be contained in your organizing document.
Go to line 2.

Are you a private operating foundation? To be a private operating foundation you must engage
directly in the active conduct of charitable, religious, educational, and similar activities, as opposed
to indirectly carrying out these activities by providing grants to individuals or other organizations. If
“Yes,” go to line 3. If “No,” go to the signature section of Part XI.

Have you existed for one or more years? If “Yes,” attach financial information showing that you are a private
operating foundation; go to the signature section of Part XI. If “No,” continue to line 4.

Have you attached either (1) an affidavit or opinion of counsel, (including a written affidavit or opinion
from a certified public accountant or accounting firm with expertise regarding this tax law matter),
that sets forth facts concerning your operations and support to demonstrate that you are likely to
satisfy the requirements to be classified as a private operating foundation; or (2) a statement
describing your proposed operations as a private operating foundation?

2

3

4

Yes No

Yes No

Yes No

Yes No

Part X

Part IX

5

a

c

d

b

If you answered “No” to line 1a, indicate the type of public charity status you are requesting by checking one of the choices below.
You may check only one box.

The organization is not a private foundation because it is:
509(a)(1) and 170(b)(1)(A)(i)—a church or a convention or association of churches. Complete and attach Schedule A.
509(a)(1) and 170(b)(1)(A)(ii)—a school. Complete and attach Schedule B.
509(a)(1) and 170(b)(1)(A)(iii)—a hospital, a cooperative hospital service organization, or a medical research
organization operated in conjunction with a hospital. Complete and attach Schedule C.

509(a)(3)—an organization supporting either one or more organizations described in line 5a through c, f, g, or h
or a publicly supported section 501(c)(4), (5), or (6) organization. Complete and attach Schedule D.

Health and Education for Haiti, Inc. 26 3280751

2008

4940

4940
4940

✔

✔
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Public Charity Status (Continued)

Yes No

e
f

g

h

i

6

(i)

(ii)

7

509(a)(4)—an organization organized and operated exclusively for testing for public safety.
509(a)(1) and 170(b)(1)(A)(iv)—an organization operated for the benefit of a college or university that is owned or
operated by a governmental unit.

509(a)(1) and 170(b)(1)(A)(vi)—an organization that receives a substantial part of its financial support in the form
of contributions from publicly supported organizations, from a governmental unit, or from the general public.

509(a)(2)—an organization that normally receives not more than one-third of its financial support from gross
investment income and receives more than one-third of its financial support from contributions, membership
fees, and gross receipts from activities related to its exempt functions (subject to certain exceptions).

A publicly supported organization, but unsure if it is described in 5g or 5h. The organization would like the IRS to
decide the correct status.

If you checked box g, h, or i in question 5 above, you must request either an advance or a definitive ruling by
selecting one of the boxes below. Refer to the instructions to determine which type of ruling you are eligible to receive.

Request for Advance Ruling: By checking this box and signing the consent, pursuant to section 6501(c)(4) of
the Code you request an advance ruling and agree to extend the statute of limitations on the assessment of
excise tax under section 4940 of the Code. The tax will apply only if you do not establish public support status
at the end of the 5-year advance ruling period. The assessment period will be extended for the 5 advance ruling
years to 8 years, 4 months, and 15 days beyond the end of the first year. You have the right to refuse or limit
the extension to a mutually agreed-upon period of time or issue(s). Publication 1035, Extending the Tax
Assessment Period, provides a more detailed explanation of your rights and the consequences of the choices
you make. You may obtain Publication 1035 free of charge from the IRS web site at www.irs.gov or by calling
toll-free 1-800-829-3676. Signing this consent will not deprive you of any appeal rights to which you would
otherwise be entitled. If you decide not to extend the statute of limitations, you are not eligible for an advance
ruling.

a

b Request for Definitive Ruling: Check this box if you have completed one tax year of at least 8 full months and
you are requesting a definitive ruling. To confirm your public support status, answer line 6b(i) if you checked box
g in line 5 above. Answer line 6b(ii) if you checked box h in line 5 above. If you checked box i in line 5 above,
answer both lines 6b(i) and (ii).

(a)
(b)

Enter 2% of line 8, column (e) on Part IX-A. Statement of Revenues and Expenses.
Attach a list showing the name and amount contributed by each person, company, or organization whose
gifts totaled more than the 2% amount. If the answer is “None,” check this box.

For each year amounts are included on lines 1, 2, and 9 of Part IX-A. Statement of Revenues and
Expenses, attach a list showing the name of and amount received from each disqualified person. If the
answer is “None,” check this box.

For each year amounts are included on line 9 of Part IX-A. Statement of Revenues and Expenses, attach
a list showing the name of and amount received from each payer, other than a disqualified person, whose
payments were more than the larger of (1) 1% of line 10, Part IX-A. Statement of Revenues and
Expenses, or (2) $5,000. If the answer is “None,” check this box.

Did you receive any unusual grants during any of the years shown on Part IX-A. Statement of
Revenues and Expenses? If “Yes,” attach a list including the name of the contributor, the date and
amount of the grant, a brief description of the grant, and explain why it is unusual.

(a)

(b)

(Date)(Signature of Officer, Director, Trustee, or other
authorized official)

(Type or print title or authority of signer)

Part X

Consent Fixing Period of Limitations Upon Assessment of Tax Under Section 4940 of the Internal Revenue Code

For Organization

For IRS Use Only

(Date)

(Type or print name of signer)

IRS Director, Exempt Organizations

Health and Education for Haiti, Inc. 26 3280751

✔

✔
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I declare under the penalties of perjury that I am authorized to sign this application on behalf of the above organization and that I have examined this
application, including the accompanying schedules and attachments, and to the best of my knowledge it is true, correct, and complete.

Please
Sign
Here (Date)(Signature of Officer, Director, Trustee, or other

authorized official)

�

(Type or print title or authority of signer)

User Fee InformationPart XI

Have your annual gross receipts averaged or are they expected to average not more than $10,000?1

You must include a user fee payment with this application. It will not be processed without your paid user fee. If your average
annual gross receipts have exceeded or will exceed $10,000 annually over a 4-year period, you must submit payment of $750. If
your gross receipts have not exceeded or will not exceed $10,000 annually over a 4-year period, the required user fee payment
is $300. See instructions for Part XI, for a definition of gross receipts over a 4-year period. Your check or money order must be
made payable to the United States Treasury. User fees are subject to change. Check our website at www.irs.gov and type “User
Fee” in the keyword box, or call Customer Account Services at 1-877-829-5500 for current information.

Check the box if you have enclosed the reduced user fee payment of $300 (Subject to change).2
Check the box if you have enclosed the user fee payment of $750 (Subject to change).3

Yes No
If “Yes,” check the box on line 2 and enclose a user fee payment of $300 (Subject to change—see above).
If “No,” check the box on line 3 and enclose a user fee payment of $750 (Subject to change—see above).

(Type or print name of signer)

Reminder: Send the completed Form 1023 Checklist with your filled-in-application.

Health and Education for Haiti, Inc. 26 3280751

✔

✔

Richard P Gustafson Jr. 05/17/2009

Treasurer

Richard 
Gustafson

Digitally signed by Richard Gustafson 
DN: cn=Richard Gustafson, o=Health 
and Education for Haiti, Inc., ou, 
email=rich@healthandeducationforhai
ti.org, c=US 
Date: 2009.05.17 23:59:31 -04'00'
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Form 1023 – Part IV – Narrative Description of your Activities 

Mission 

Health and Education for Haiti works collaboratively with the Haitian people to address their 
critical needs related to health and education.  We strategically structure our work around four 
programmatic areas: medical missions, education, infrastructure, and basic needs.  

 

Background 

Health and Education for Haiti was born through the involvement of St. Francis Parishioners and 
medical professionals from across the country in Leon, Haiti.  St. Francis of Assisi parish has 
been running medical missions to its sister parish, St. Paul’s, in Leon Haiti for over a decade. 
Patricia Labuda and Frank Nice, Co-founders of Health and Education for Haiti, have 
coordinated medical outreach programs to Haiti for over 25 years. 

 

 Medical Missions 

Health and Education for Haiti sends medical teams to remote areas of Haiti where health care is 
not readily accessible.  A typical team will consist of 8-14 volunteers from across the United 
States—a balance of doctors, nurses, nurse practitioners, pharmacists, EMTs, lab technicians, 
and support people. Health and Education for Haiti does not charge for anyone to receive 
medical care from our medical teams. 

Approximately 1000 patients are seen during each one week mission and approximately 5,000 
prescriptions are dispensed for free. Complex cases that cannot be treated on the mission are 
referred out to other medical institutions in Jeremie or Port-au-Prince.  Typical referrals include 
diabetes, cataracts, hernias, glaucoma, severe lacerations, club feet, cancerous tumors and at risk 
pregnancies.   Health and Education for Haiti will pay the medical bills as well as the travel 
expenses of the patients and their families  

 

Education 

The government of Haiti does not offer free public education to its citizens.  Health and 
Education for Haiti sponsors the education for the poorest children in Haiti.  We work with the 
community leaders to determine the education needs in the community, and to build a 
sustainable education plan that will maximize the impact of the resources provided to the 
community.  This may include building a school, providing textbooks and class materials, 
teacher salaries, and providing school uniforms for the children of Haiti. In the future, we would 
like to provide adult education programs in critical areas such as sustainable agriculture to 
prevent the continued erosion of the natural resources of Haiti. 
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Infrastructure 

Lack of clean water and sanitation services is one of the major root causes of disease and death 
in underdeveloped nations.  Many villages use untreated water, and lack disease-preventing 
sanitation practices.  

Health and Education for Haiti is committed to motivating communities around water and 
sanitation issues.  We are educating community members, seeking to nurture and utilize a 
grassroots community movement around water initiatives--all the while increasing access to 
stored water and treatment.  

Additional infrastructure programs include medical training provided to the community to enable 
self-sufficiency.  For example, we currently have to send people afflicted with club feet to Port 
Au Prince for treatment.  The treatment involves several months of castings to correct the 
affliction.  Training personnel in Jeremie enables us to provide more cost effective treatment 
while building the capabilities of the community at the same time. 

 

Basic Needs 

The people of Haiti are some of the most malnourished people in the world.  Currently, we refer 
the most malnourished people to other aid providers for their basic needs.  At some time in the 
future, we would like to be able to provide for the basic needs of the poorest people in our area 
of operations, which is the area surrounding the city of Jeremie in the Grande Anse province.  
We believe that helping to provide proper nourishment will decrease medical costs, and increase 
the effectiveness of our education efforts.  Examples of possible programs include soup-kitchen 
like activities where the poor will be able to receive a hot nutritious meal and a meal delivery 
program that will deliver meals to those who are unable to leave their homes due to illness, etc.   

At this time, our main focus will be on medical missions, education, and infrastructure.  If we are 
able to develop a sustainable basic needs program, and secure the funding for the program, we 
will implement it at that time.  

 

Funding 

One major source of funding for Health and Education for Haiti will come from St. Francis of 
Assisi Catholic church to support the ongoing medical and education services at its sister parish 
in Leon, Haiti. 

Additional sources of income will come from individual donations. Grant writing and donations 
through the website will also be utilized in the future. 

Health and Education for Haiti relies heavily upon volunteers to provide services and keep costs 
low. Medical personnel and support staff volunteer for a one week mission. These volunteers 
also provide for their own travel.  
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Program Costs 

Cost of goods and services are significantly less expensive in Haiti than in the United States. 
Because medical teams volunteer their services and cost of prescriptions are much lower when 
purchased in Haiti, Health and Education for Haiti is able to provide significant services at a 
fraction of what they would cost in the United States.  

$1 provides a 10 day antibiotic treatment for an infection 

$3 provides medicine for a patient to control high blood pressure for an entire year 

$60 provides an epileptic with anti-seizure medicine for a year 

$80 covers the cost of cataract surgery 

$100 provides tuition, uniform and school supplies for one child for a year 

$350 provides a diabetic with daily insulin injections for a year 

$900 provides for the salary for a school teacher for a year 
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Form 1023 – Part V – Compensation and Other Financial Arrangements with 
your Officers, Directors, Trustees, Employees, and Independent Contractors 

1a. List the names, titles, and mailing addresses of all your officers, directors, and trustees. 

Name Title Outside Affiliations Mailing Address Compensation 
Amount 

Monsignor 
Ralph 
Kuehner  

Chairman 
of the 
Board 

 Director, So Others Might 
Eat 

 Director Victory Housing 
 Secretary, The Equal 

Rights Center 
 In Residence Priest, St. 

Francis of Assisi  

16929 Briardale 
Road 
Derwood, MD 
20855 

None 

Charles 
McCarthy 

Executive 
Director 

 Social Concerns Director, 
St. Francis of Assisi  

16929 Briardale 
Road 
Derwood, MD 
20855 

None 

Richard 
Gustafson 

Treasurer  CPA, Licensed in the 
Commonwealth of Virginia 

 Account Executive, SAP 
Public Services 

16929 Briardale 
Road 
Derwood, MD 
20855 

None 

Patricia 
Labuda 

Director  Co-Founder, St Francis of 
Assisi Haiti Medical 
Mission 

 Member, Parish Twinning 
Committee for the 
Archdiocese of Washington 

 President, Greater  Shady 
Grove Civic Alliance 

16929 Briardale 
Road 
Derwood, MD 
20855 

None 

Dr. Frank 
Nice 

Director  Federal Pharmacist, 
National Institutes of 
Health 

 Co-Founder, St. Francis of 
Assisi Haiti Medical 
Mission 

 Recipient, President’s Call 
to Service Lifetime Award 

16929 Briardale 
Road 
Derwood, MD 
20855 

None 

Mike Goggin Director  National Executive 
Director, St. Vincent 
Pallotti Center 

16929 Briardale 
Road 
Derwood, MD 
20855 

None 
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Form 1023 – Part V – Compensation and Other Financial Arrangements with 
your Officers, Directors, Trustees, Employees, and Independent Contractors – 
Continued 

5a. Provide a copy of the policy and explain how the policy has been adopted. 

The conflict of interest policy of Health and Education for Haiti, Inc has been adopted in our 
corporate bylaws attached pursuant to Form 1023 – Part II - 5.  Article 9 is our conflict of 
interest policy and it begins on page 12 of the bylaws. 

 

Form 1023 – Part VI – Your Members and Other Individuals That Receive 
Benefits From You 

1a. Describe each program that provides goods, services, or funds to individuals. 

Health And Education for Haiti, Inc.’s mission is to provide services to the poorest people of 
Haiti.  All of our programs are focused on providing critical needs to the people of Haiti.   

Our medical missions provide free medical care to anyone who stops into our clinics during a 
mission.  Our clinics tend to be located on the grounds of the local Catholic Church parish, and 
the details are announced during mass times.  The Catholic Church in Haiti is the best 
functioning organization, and that enables us to reach out to the largest number of people.  
Additionally, we work with the community to provide care to people who may not be able to 
come to clinic while we are operating.  The volunteer medical professionals will make house 
calls to people who have an identified need to see the doctor, but are unable to come to the clinic.  
We do not refuse medical care to anyone who arrives at our clinic regardless of religious 
affiliation.  Health and Education for Haiti provides our services free of charge to the people of 
Haiti.  During clinic we often also bring donations of toys, soccer balls, and games for the 
children to play with at clinic at for them to take home with them at the end of our mission. 

Our education programs provide free education and a daily meal for the children of Haiti.  We 
work with the community leaders to determine the education needs of the community, and we 
then provide necessary funds to increase the numbers of children who can attend school.  In 
some cases, we provide funds to individual students to buy uniforms, textbooks, and tuition for 
their children.  The cost is approximately $100 per student to enable a child to attend school. 

When we are able to implement basic needs programs, we will provide meals and food on a daily 
basis to the poor in our area of operations.  This will include providing hot meals to those who 
are unable to eat daily. 
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Form 1023 – Part VI – Your Members and Other Individuals That Receive 
Benefits From You – Continued 

1b. Describe each program that provides goods, services, or funds to organizations. 

Health and Education for Haiti has programs that benefit communities as well.  Our 
infrastructure programs provide clean water to entire communities. We create wells, water 
storage, and water treatment programs that enable anyone to receive clean fresh water for 
drinking and cooking.  Additionally, the goal of our education program is to provide education to 
entire communities, including primary, secondary, and adult education that will be available to 
all who desire to further their education.  

 

Form 1023 – Part VIII – Your Specific Activities 

4a. Attach a description of each fundraising program. 

Health and Education for Haiti currently relies on personal solicitations from its board member 
to friends and family of the board members.  Upon receipt of our 501(c)(3) exemption from the 
Internal Revenue Service, Health and Education for Haiti intends to finds additional avenues to 
raise funds to benefit the poor of Haiti.   

A key area of fundraising activities will be grant writing to other foundations and charities.  
There are several targeted foundations that we will be requesting funding from.  These include 
the Verizon Foundation and churches in the Archdiocese of Washington, among many. 

Health and Education for Haiti also intends to develop a website that will describe our goals, our 
activities, and our progress.  We will accept donations on this website allowing us to reach those 
outside of our current networks.   

We will also have mail and email based solicitations in our newsletters and other mailings that 
will go out to those on our mailing list.  We will build our mailing list from those who donate to 
Health and Education for Haiti, and those that request to join our mailing list on our website, at 
various churches in the Archdiocese of Washington, or at community activities in which we 
participate. 

4d. List all states and local jurisdictions in which you conduct fundraising. 

Currently, Health and Education for Haiti only fundraises in Maryland.  We only conduct 
fundraising activities for our own organization.  After receipt of 501(c)(3) exemption status from 
the Internal Revenue Service, we intend to expand fundraising activities to Virginia and the 
District of Columbia.  We will only be conducting fundraising activities for our own 
organization. 
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Form 1023 – Part VIII – Your Specific Activities - Continued 

12b. Name the foreign countries and regions within the countries in which you operate 

Health and Education for Haiti operates in the Grande Anse province of the country of Haiti. 

12c. Describe your operations in each country and region in which you operate 

Health and Education for Haiti performs all of our work in the Grande Anse Region of Haiti.  
This includes all three active program areas: medical missions, education, and infrastructure.  For 
more detail, please refer to our response to Part IV. 

12d. Describe how your operations in each country and region further your exempt 
purposes  

Per Revenue Ruling 71-460, “A domestic corporation that conducts all or part of its charitable 
activities in a foreign country is not precluded from exemption under 501(c)(3) of the Code.”  
Health and Education for Haiti performs all activities as described in our response to Part IV 
above.  These charitable activities are performed to improve living conditions for the indigent 
people of Haiti.  According to the CIA World Factbook, “Haiti is the poorest country in the 
Western Hemisphere, with 80% of the population living under the poverty line and 54% in abject 
poverty.”  We provide basic medical care, education, and the infrastructure that Haiti cannot 
provide to its people.   

Form 1023 – Part IX – Financial Data 

A.  Statement of Revenues and Expenses 

Line Item 23 – Any expense not otherwise classified, such as program services 

 01/01/2009 – 
12/31/2009 

09/02/2008 – 
12/31/2008 

01/01/2010 – 
12/31/2010 

01/01/2011 – 
12/31/2011 

 Projected Actual Projected Projected 
Program Services 50,000 0 100,000 150,000 
Corporate Fees 500 286 500 500 
Bank Charges 250 60 250 250 
Website 750 0 500 500 
Form 1023 
Application Fee 

750 0 0 0 

Printing and 
Reproduction 

200 0 500 500 

Postage 50 0 250 250 
Equipment 0 0 500 500 
Other 0 0 2,500 2,500 
Total 52,500 346 105,000 155,000 
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Form 1023 – Part IX – Financial Data - Continued 

Interim 2009 Financial Statements 

 01/01/2009 – 04/30/2009 
Gifts, grants, and contributions received 16,175 
Total Revenues 16,175 
  
Program Expenses (Medicine, etc.) 4,229 
Estimated Program Expenses (Surgeries, Long 
term illness care, etc.)  

2,000 

Bank Charges 45 
Total Expenses 6,274 
  
Total Income 9,901 
 

B.  Balance Sheet 

19.  Have there been any substantial changes in your assets or liabilities since the end of the 
period shown above? 

Health and Education for Haiti has received several significant donations totaling $16,175 
between January 1, 2009 and April 30, 2009.  We conducted our first medical mission in 
February of 2009 as well.  The result was a significant increase of cash on our balance sheet.  
Our cash balance as of April 30, 2009 was $16,906.  There will be some additional expenses 
related to our February medical mission that will need to be paid when we return for our next 
medical mission in June 2009.  We will be able to identify exact amounts at that time, but 
estimate them to be less than $2,000.  We have recorded these in the interim financial statements 
above. 
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BYLAWS  
OF 

HEALTH AND EDUCATION FOR HAITI, INC. 
A MARYLAND TAX-EXEMPT NONSTOCK CORPORATION 

 
ARTICLE 1 
OFFICES 

 
Section 1. PRINCIPAL OFFICE 
 
The principal office of the corporation for the transaction of its business is located in 
Montgomery County, Maryland and may be changed by resolution of the Board of 
Directors from time to time. 
 
Section 2. CHANGE OF ADDRESS 
 
The Board of Directors may change the location of the principal office from time to time 
by noting the changed address and effective date below, and such changes of address 
shall not be deemed an amendment of these Bylaws: 
 
________________________________________  Dated:__________ 
 
________________________________________  Dated:__________ 
 
________________________________________  Dated:__________ 
 
Section 3. OTHER OFFICES 
 
The corporation may also have offices at such other places where it is qualified to do 
business, as its business may required and as the Board of Directors may, from time to 
time, designate. 
 

ARTICLE 2 
PURPOSES 

 
Section 1. IRC SECTION 501(C)(3) PURPOSES 
 
The corporation is organized exclusively for one or more of the purposes as specified in 
Section 501(c)(3) of the Internal Revenue Code, including, for such purposes, the making 
of distributions to organizations that qualify as exempt organizations under Section 
501(c)(3) of the Internal Revenue Code. 
 
Section 2. SPECIFIC OBJECTIVES AND PURPOSES 
 
Health and Education for Haiti works collaboratively with the Haitian people to address 
their critical needs, especially those related to health and education.  In its programs, it 
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strives to foster a respect for the life, the dignity, and the basic human rights of all people 
especially the poorest and most vulnerable. We strategically structure our work around 
four programmatic areas medical missions, education, infrastructure, and basic needs.  
 

ARTICLE 3 
DIRECTORS 

 
Section 1. NUMBER 
 
The corporation shall have a minimum of three and no more than fifteen directors and 
collectively they shall be known as the Board of Directors.  The authorized number of 
directors shall be set, from time to time, by resolution of the Board of Directors, provided 
that no such resolution shall have the effect of shortening the term of a director then in 
office. 
 
Section 2. QUALIFICATIONS 
 
Directors shall be the age of majority in this state. 
 
Section 3. POWERS 
 
Subject to the provisions of the laws of the State of Maryland and any limitations in the 
articles of incorporation and these bylaws, the activities and affairs of this corporation 
shall be conducted and all corporate powers shall be exercised by or under the direction 
of the Board of Directors. 
 
Section 4. DUTIES 
 
It shall be the duty of the directors to: 
 

a. Perform any and all duties imposed on them collectively or individually by law, 
by the articles of incorporation, or these bylaws; 

 
b. Appoint and remove, employ and discharge, and except as otherwise provided in 

these bylaws, prescribe the duties and fix the compensation, if any, of all officers, 
agents, and employees of the corporation; 

 
c. Supervise all officers, agents, and employees of the corporation to assure that 

their duties are performed properly; 
 

d. Meet at such times and places as required by these bylaws; 
 

e. Register their addresses and email addresses, if any, with the Secretary of the 
corporation, and notices of meetings mailed, emailed, or telegraphed to them at 
such addresses shall be valid notices thereof. 
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Section 5. TERM OF OFFICE 
 
Each director shall hold office for a period of three-years beginning from the end of the 
annual meeting at which they are elected and until his or her successor is elected and 
qualifies.  The terms will be staggered such that approximately one-third of the directors 
are elected annually. 
 
Section 6. COMPENSATION 
 
Directors shall serve without compensation except that a reasonable fee may be paid to 
directors for attending regular and special meetings of the board.  In addition, they shall 
be allowed reasonable advancement or reimbursement of expenses incurred in the 
performance of their duties.  Any payments to directors shall be approved in advance in 
accordance with this corporation’s conflict of interest policy, as set forth in Article 9 of 
these bylaws. 
 
Section 7. PLACE OF MEETINGS 
 
Meetings shall be held at the principal office of the corporation unless otherwise provided 
by the board or at such other place as may be designated, from time to time, by resolution 
of the Board of Directors.  
 
Any meeting, regular or special, may be held by conference telephone.  Participation in a 
meeting through the use of conference telephone constitutes presence in person at that 
meeting so long as all directors participating in the meeting are able to hear one another. 
 
Section 8. ANNUAL MEETINGS 
 
One meeting of the Board of Directors each year shall be characterized as the Annual 
Meeting, at which directors will be elected. Voting for the election of directors shall be 
by written ballot.  Each director shall cast one vote per candidate, and may vote for as 
many candidates as the number of candidates to be elected to the board.  The candidates 
receiving the highest number of votes up to the number of directors to be elected shall be 
elected to serve on the board. 
 
Section 9. SPECIAL MEETINGS 
 
Special meetings of the Board of Directors may be called by the chairperson of the board, 
the president, the vice president, the secretary, by any two directors, or, if different, by 
the persons specifically authorized under the laws of the State of Maryland to call special 
meetings of the board.  Such meetings shall be held at the principal office of the 
corporation or, if different, at the place designated by the person or persons calling the 
special meeting. 
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Section 10. NOTICE OF MEETINGS 
 
Unless otherwise provided by the articles of incorporation, these bylaws, or provisions of 
law, the following provisions shall govern the giving of notice for meetings of the Board 
of Directors. 
 

a. Regular Meetings.  No notice need be given for regular meetings of the Board of 
Directors 

 
b. Special Meetings.  At least one week prior notice shall be given by the secretary 

of the corporation to each director of each special meeting of the board.  Such 
notice may be oral or written, may be given personally, by first class mail, by 
email, by telephone, or by facsimile machine, and shall state the place, date, and 
time of the meeting and the matters proposed to be acted upon at the meeting.  In 
the case of email notification, a read receipt shall constitute acknowledgement of 
receipt of the email.  In the case of email, without a read receipt, or facsimile 
notification, the director to be contacted shall acknowledge personal receipt of the 
notice by a return message or telephone call within twenty-four hours of the first 
such notice. 

 
c. Waiver of Notice. Whenever any notice of a meeting is required to be given to 

any director of this corporation under the provisions of the articles of 
incorporation, these bylaws, or the laws of the State of Maryland, a waiver of 
notice in writing signed by the director, whether before or after the time of the 
meeting, shall be equivalent to the giving of such notice. 

 
Section 11. QUORUM FOR MEETINGS 
 
A quorum shall consist of a majority of the directors then in office. 
 
Except at otherwise provided under the articles of incorporation, these bylaws, or 
provisions of law, no business shall be considered by the board at any meeting at which 
the required quorum is not present, and the only motion which the chair shall entertain at 
such meeting is a motion to adjourn. 
 
Section 12. MAJORITY ACTION AS BOARD ACTION 
 
Every act or decision done or made by a majority of the board of directors present at a 
meeting duly held at which a quorum is present is the act of the Board of Directors, 
unless the articles of incorporation, these bylaws, or provisions of law require a greater 
percentage or different voting rules for approval of a matter by the board. 
 
Section 13. CONDUCT OF MEETINGS 
 
Meetings of the Board of Directors shall be presided over by the Chairperson of the 
Board, or, if no such person has been designated, or in his or her absence, the President of 
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the corporation, or in his or her absence, by the Vice President of the corporation, or in 
the absence of each of these persons, by a chairperson chosen by a majority of the 
directors present at the meeting.  The Secretary of the corporation shall act as secretary of 
all meetings of the board, provided that, in his or her absence, the presiding officer shall 
appoint another person to act as secretary of the meeting. 
 
Meetings shall be governed by such procedures as may be approved, from time to time, 
by the Board of Directors, insofar as such rules are not inconsistent with or in conflict 
with the articles of incorporation, these bylaws, or with provisions of law. 
 
Section 14. VACANCIES 
 
Vacancies on the Board of Directors shall exist (1) on the death, resignation, or removal 
of any director, and (2) whenever the number of the authorized directors is increased. 
 
Any director may resign effective upon giving written notice to the Chairperson of the 
Board, the President, the Secretary, or the Board of Directors, unless the notice specifies 
a later time for the effectiveness of such resignation.  No director may resign if the 
corporation would then be left without a duly elected director or directors in charge of its 
affairs , except upon notice to the Office of the Attorney General or other appropriate 
agency of the State of Maryland.   
 
Directors may be removed from office, with or without cause, as permitted by and in 
accordance with the laws of the State of Maryland. 
 
Unless otherwise prohibited by the articles of incorporation, these bylaws, or provisions 
of law, vacancies on the board may be filled by approval of the Board of Directors.  If the 
number of directors in office is less than a quorum, a vacancy on the board may be filled 
by approval of a majority of the directors then in office or by a sole remaining director.  
A person elected to fill a vacancy on the board shall hold office until the next election of 
the Board of Directors or until his or her detah, resignation, or removal from office. 
 
Section 15. NONLIABILITY OF DIRECTORS 
 
The directors shall not be personally liable for the debts, liabilities, or other obligations of 
the corporation. 
 
Section 16. INDEMNIFICATION BY CORPORATION OF DIRECTORS AND 
OFFICERS 
 
The directors and officers of the corporation shall be indemnified by the corporation to 
the fullest extent permissible under the laws of the State of Maryland. 
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Section 17. INSURANCE FOR CORPORATE AGENTS 
 
Except as may be otherwise provided under the provisions of law, the Board of Directors 
may adopt a resolution authorizing the purchase and maintenance of insurance on behalf 
of any agent of the corporation (including a director, officer, employee, or other agent of 
the corporation) against liabilities asserted against or incurred by the agent in such 
capacity or arising out of the agent’s status as such, whether or not the corporation would 
have the power to indemnify the agent against such liability under the articles of 
incorporation, these bylaws, or provisions of law. 
 

ARTICLE 4 
OFFICERS 

 
Section 1. DESIGNATION OF OFFICERS 
 
The officers of the corporation shall be a President (who may also be called the Executive 
Director), a Secretary, and a Treasurer (who may also be called the Chief Financial 
Officer).  The corporation may also have a Chairperson of the Board, one or more Vice 
Presidents, Assistant Secretaries, Assistant Treasurers, and other such officers with such 
titles as may be determined, from time to time, by the Board of Directors.  One person 
may hold any two offices except President and Vice President, if there is one. 
 
Section 2. QUALIFICATIONS 
 
Any person may server as officer of this corporation. 
 
Section 3. ELECTION AND TERM OF OFFICE 
 
Officers shall be elected by the Board of Directors, at any time, and each officer shall 
hold office until he or she resigns or is removed or is otherwise disqualified to serve, or 
until his or her successor shall be elected and qualified, whichever occurs first. 
 
Section 4. REMOVAL AND RESIGNATION 
 
Any officer may be removed, either with or without cause, by the Board of Directors, at 
any time. Any officer may resign at any time by giving written notice to the Board of 
Directors or to the President or Secretary of the corporation. Any such resignation shall 
take effect at the date of receipt of such notice or at any later date specified therein, and, 
unless otherwise specified therein, the acceptance of such resignation shall not be 
necessary to make it effective. The above provisions of this section shall be superseded 
by any conflicting terms of a contract which has been approved or ratified by the Board 
of Directors relating to the employment of any officer of the corporation. 
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Section 5. VACANCIES 
 
Any vacancy caused by the death, resignation, removal, disqualification, or otherwise, of 
any officer shall be filled by the Board of Directors. In the event of a vacancy in any 
office other than that of President, such vacancy may be filled temporarily by 
appointment by the President until such time as the board shall fill the vacancy. 
Vacancies occurring in offices of officers appointed at the discretion of the board may or 
may not be filled as the board shall determine. 
 
Section 6. DUTIES OF PRESIDENT 
 
The President shall be the chief executive officer of the corporation and shall, subject to 
the control of the Board of Directors, supervise and control the affairs of the corporation 
and the activities of the officers. He or she shall perform all duties incident to his or her 
office and such other duties as may be required by law, by the articles of incorporation, or 
by these bylaws, or which may be prescribed, from time to time, by the Board of 
Directors. Unless another person is specifically appointed as Chairperson of the Board of 
Directors (who may be called Board President), the President shall preside at all meetings 
of the Board of Directors. Except as otherwise expressly provided by law, by the articles 
of incorporation, or by these bylaws, he or she shall, in the name of the corporation, 
execute such deeds, mortgages, bonds, contracts, checks, or other instruments which 
may, from time to time, be authorized by the Board of Directors. 
 
Section 7. DUTIES OF VICE PRESIDENT 
 
In the absence of the President, or in the event of his or her inability or refusal to act, the 
Vice President, if any, shall perform all the duties of the President, and when so acting 
shall have all the powers of, and be subject to all the restrictions on, the President. The 
Vice President shall have other powers and perform such other duties as may be 
prescribed by law, by the articles of incorporation, or by these bylaws, or as may be 
prescribed by the Board of Directors. 
 
Section 8. DUTIES OF SECRETARY 
 
The secretary shall: 
 
Certify and keep at the principal office of the corporation the original, or a copy, of these 
bylaws as amended or otherwise altered to date. 
 
Keep at the principal office of the corporation or at such other place as the board may 
determine, a book of minutes of all meetings of the directors, and, if applicable, meetings 
of committees of directors, recording therein the time and place of holding, whether 
regular or special, how called, how notice thereof was given, the names of those present 
or represented at the meeting, and the proceedings thereof. 
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See that all notices are duly given in accordance with the provisions of these bylaws or as 
required by law. 
 
Be custodian of the records and of the seal of the corporation and affix the seal, as 
authorized by law or the provisions of these bylaws, to duly executed documents of the 
corporation. 
 
Exhibit at all reasonable times to any director of the corporation, or to his or her agent or 
attorney, on request therefor, the bylaws, and the minutes of the proceedings of the 
directors of the corporation. 
 
In general, perform all duties incident to the office of Secretary and such other duties as 
may be required by law, by the articles of incorporation, or by these bylaws, or which 
may be assigned to him or her, from time to time, by the Board of Directors. 
 
Section 9. DUTIES OF TREASURER 
 
Subject to the provisions of Article 6 of these bylaws, the Treasurer shall: 
 
Have charge and custody of, and be responsible for, all funds and securities of the 
corporation, and deposit all such funds in the name of the corporation in such banks, trust 
companies, or other depositories as shall be selected by the Board of Directors. 
 
Receive, and give receipt for, monies due and payable to the corporation from any source 
whatsoever. 
 
Disburse, or cause to be disbursed, the funds of the corporation as may be directed by the 
Board of Directors, taking proper vouchers for such disbursements. 
 
Keep and maintain adequate and correct accounts of the corporation's properties and 
business transactions, including accounts of its assets, liabilities, receipts, disbursements, 
gains, and losses. 
 
Exhibit at all reasonable times the books of account and financial records to any director 
of the corporation, or to his or her agent or attorney, on request therefor. 
 
Render to the President and directors, whenever requested, an account of any or all of his 
or her transactions as Treasurer and of the financial condition of the corporation.  
 
Prepare, or cause to be prepared, and certify, or cause to be certified, the financial 
statements to be included in any required reports. 
 
In general, perform all duties incident to the office of Treasurer and such other duties as 
may be required by law, by the articles of incorporation of the corporation, or by these 
bylaws, or which may be assigned to him or her, from time to time, by the Board of 
Directors. 
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Section 10. COMPENSATION 
 
The salaries of the officers, if any, shall be fixed, from time to time, by resolution of the 
Board of Directors. In all cases, any salaries received by officers of this corporation shall 
be reasonable and given in return for services actually rendered to or for the corporation. 
All officer salaries shall be approved in advance in accordance with this corporation's 
conflict of interest policy, as set forth in Article 9 of these bylaws. 
 

ARTICLE 5 
COMMITTEES 

 
Section 1. EXECUTIVE COMMITTEE 
 
The Board of Directors may, by a majority vote of the directors, designate an Executive 
Committee and may delegate to such committee the powers and authority of the board in 
the management of the business and affairs of the corporation, to the extent permitted, 
and, except as may otherwise be provided, by provisions of law. 
 
The Board of Directors may, by a majority vote of the directors, at any time revoke or 
modify any or all of the executive committee authority so delegated, increase or decrease, 
but not below two (2), the number of the directors of the executive committee, and fill 
vacancies on the Executive Committee from the directors then serving on the board. The 
Executive Committee shall keep regular minutes of its proceedings, cause them to be 
filed with the corporate records, and report the same to the board, from time to time, as 
the board may require. 
 
Section 2. ADVISORY COMMITTEES 
 
The corporation shall have such other committees as may from time to time be designated 
by resolution of the board of directors. These committees may consist of persons who are 
not also directors and shall act in an advisory capacity to the board. 
 
Section 3. MEETINGS AND ACTIONS OF COMMITTEES 
 
Meetings and action of committees shall be governed by, noticed, held, and taken in 
accordance with the provisions of these bylaws concerning meetings of the board of 
directors, with such changes in the context of such bylaw provisions as are necessary to 
substitute the committee and its members for the board of directors and its members, 
except that the time for regular and special meetings of committees may be fixed by 
resolution of the board of directors or by the committee. The board of directors may also 
adopt rules and regulations pertaining to the conduct of meetings of committees to the 
extent that such rules and regulations are not inconsistent with the provisions of these 
bylaws. 
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ARTICLE 6 
EXECUTION OF INSTRUMENTS, DEPOSITS, AND FUNDS 

 
Section 1. EXECUTION OF INSTRUMENTS 
 
The Board of Directors, except as otherwise provided in these bylaws, may by resolution 
authorize any officer or agent of the corporation to enter into any contract or execute and 
deliver any instrument in the name of and on behalf of the corporation, and such authority 
may be general or confined to specific instances. Unless so authorized, no officer, agent, 
or employee shall have any power or authority to bind the corporation by any contract or 
engagement or to pledge its credit or to render it liable monetarily for any purpose or in 
any amount. 
 
Section 2. CHECKS AND NOTES 
 
Except as otherwise specifically determined by resolution of the Board of Directors, or as 
otherwise required by law, checks, drafts, promissory notes, orders for the payment of 
money, and other evidence of indebtedness of the corporation shall be signed by the 
Treasurer and countersigned by the President of the corporation. 
 
Section 3. DEPOSITS 
 
All funds of the corporation shall be deposited from time to time to the credit of the 
corporation in such banks, trust companies, or other depositories as the Board of 
Directors may select. 
 
Section 4. GIFTS 
 
The Board of Directors may accept on behalf of the corporation any contribution, gift, 
bequest, or devise for the nonprofit purposes of this corporation. 
 

ARTICLE 7 
CORPORATE RECORDS, REPORTS, AND SEAL 

 
Section 1. MAINTENANCE OF CORPORATE RECORDS 
 
The corporation shall keep at its principal office: 
 

a. Minutes of all meetings of directors, committees of the board, indicating the time 
and place of holding such meetings, whether regular or special, how called, the 
notice given, and the names of those present and the proceedings thereof; 

 
b. Adequate and correct books and records of account, including accounts of its 

properties and business transactions and accounts of its assets, liabilities, receipts, 
disbursements, gains, and losses; 
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c. A copy of the corporation's articles of incorporation and bylaws as amended to 
date. 

 
Section 2. CORPORATE SEAL 
 
The board of directors may adopt, use, and at will alter, a corporate seal. Such seal shall 
be kept at the principal office of the corporation. Failure to affix the seal to corporate 
instruments, however, shall not affect the validity of any such instrument. 
 
Section 3. DIRECTORS’ INSPECTION RIGHTS 
 
Every director shall have the absolute right at any reasonable time to inspect and copy all 
books, records, and documents of every kind and to inspect the physical properties of the 
corporation, and shall have such other rights to inspect the books, records, and properties 
of this corporation as may be required under the articles of incorporation, other 
provisions of these bylaws, and provisions of law. 
 
Section 4. RIGHT TO COPY AND MAKE EXTRACTS 
 
Any inspection under the provisions of this article may be made in person or by agent or 
attorney and the right to inspection shall include the right to copy and make extracts. 
 
Section 5. PERIODIC REPORT 
 
The board shall cause any annual or periodic report required under law to be prepared 
and delivered to an office of this state, to be so prepared and delivered within the time 
limits set by law. 
 

ARTICLE 8 
IRC 501(c)(3) TAX EXEMPTION PROVISIONS 

 
Section 1. LIMITATIONS ON ACTIVITIES 
 
No substantial part of the activities of this corporation shall be the carrying on of 
propaganda, or otherwise attempting to influence legislation (except as otherwise 
provided by Section 501(h) of the Internal Revenue Code), and this corporation shall not 
participate in, or intervene in (including the publishing or distribution of statements), any 
political campaign on behalf of, or in opposition to, any candidate for public office. 
Notwithstanding any other provisions of these bylaws, this corporation shall not carry on 
any activities not permitted to be carried on (a) by a corporation exempt from federal 
income tax under Section 501(c)(3) of the Internal Revenue Code, or (b) by a 
corporation, contributions to which are deductible under Section 170(c)(2) of the Internal 
Revenue Code. 
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Section 2. PROHIBITION AGAINST PRIVATE INUREMENT  
 
No part of the net earnings of this corporation shall inure to the benefit of, or be 
distributable to, its members, directors or trustees, officers, or other private persons, 
except that the corporation shall be authorized and empowered to pay reasonable 
compensation for services rendered and to make payments and distributions in 
furtherance of the purposes of this corporation. 
 
Section 3. DISTRIBUTION OF ASSETS 
 
Upon the dissolution of this corporation, its assets remaining after payment, or provision 
for payment, of all debts and liabilities of this corporation, shall be distributed for one or 
more exempt purposes within the meaning of Section 501(c)(3) of the Internal Revenue 
Code or shall be distributed to the federal government, or to a state or local government, 
for a public purpose. Such distribution shall be made in accordance with all applicable 
provisions of the laws of this state. 
 
Section 4. PRIVATE FOUNDATION REQUIREMENTS AND RESTRICTIONS 
 
In any taxable year in which this corporation is a private foundation as described in 
Section 509(a) of the Internal Revenue Code, the corporation 1) shall distribute its 
income for said period at such time and manner as not to subject it to tax under Section 
4942 of the Internal Revenue Code; 2) shall not engage in any act of self-dealing as 
defined in Section 4941(d) of the Internal Revenue Code; 3) shall not retain any excess 
business holdings as defined in Section 4943(c) of the Internal Revenue Code; 4) shall 
not make any investments in such manner as to subject the corporation to tax under 
Section 4944 of the Internal Revenue Code; and 5) shall not make any taxable 
expenditures as defined in Section 4945(d) of the Internal Revenue Code. 
 

ARTICLE 9 
CONFLICT OF INTEREST AND 

COMPENSATION APPROVAL POLICIES 
 
Section 1. PURPOSE OF CONFLICT OF INTEREST POLICY 
 
The purpose of this conflict of interest policy is to protect this tax-exempt corporation's 
interest when it is contemplating entering into a transaction or arrangement that might 
benefit the private interest of an officer or director of the corporation or any "disqualified 
person" as defined in Section 4958(f)(1) of the Internal Revenue Code and as amplified 
by Section 53.4958-3 of the IRS Regulations and which might result in a possible "excess 
benefit transaction" as defined in Section 4958(c)(1)(A) of the Internal Revenue Code 
and as amplified by Section 53.4958 of the IRS Regulations. This policy is intended to 
supplement but not replace any applicable state and federal laws governing conflict of 
interest applicable to nonprofit and charitable organizations. 
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Section 2. DEFINITIONS 
 

a.  Interested Person. Any director, principal officer, member of a committee with 
governing board delegated powers, or any other person who is a "disqualified 
person" as defined in Section 4958(f)(1) of the Internal Revenue Code and as 
amplified by Section 53.4958-3 of the IRS Regulations, who has a direct or 
indirect financial interest, as defined below, is an interested person. 

 
b.  Financial Interest. A person has a financial interest if the person has, directly or 

indirectly, through business, investment, or family: 
 

1. An ownership or investment interest in any entity with which the 
corporation has a transaction or arrangement; 

 
2. A compensation arrangement with the corporation or with any entity or 

individual with which the corporation has a transaction or arrangement; or 
 
3. A potential ownership or investment interest in, or compensation 

arrangement with, any entity or individual with which the corporation is 
negotiating a transaction or arrangement. 

 
 Compensation includes direct and indirect remuneration as well as gifts or favors 

that are not insubstantial. 
 
 A financial interest is not necessarily a conflict of interest. Under Section 3, 

paragraph B, a person who has a financial interest may have a conflict of interest 
only if the appropriate governing board or committee decides that a conflict of 
interest exists. 

 
Section 3. CONFLICT OF INTEREST AVOIDANCE PROCEDURES 
 

a.  Duty to Disclose. In connection with any actual or possible conflict of interest, an 
interested person must disclose the existence of the financial interest and be given 
the opportunity to disclose all material facts to the directors and members of 
committees with governing board delegated powers considering the proposed 
transaction or arrangement. 

 
b.  Determining Whether a Conflict of Interest Exists. After disclosure of the 

financial interest and all material facts, and after any discussion with the 
interested person, he/she shall leave the governing board or committee meeting 
while the determination of a conflict of interest is discussed and voted upon. The 
remaining board or committee members shall decide if a conflict of interest exists. 

 
c.  Procedures for Addressing the Conflict of Interest. An interested person may 

make a presentation at the governing board or committee meeting, but after the 
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presentation, he/she shall leave the meeting during the discussion of, and the vote 
on, the transaction or arrangement involving the possible conflict of interest. 

 The chairperson of the governing board or committee shall, if appropriate, appoint 
a disinterested person or committee to investigate alternatives to the proposed 
transaction or arrangement. 

 
 After exercising due diligence, the governing board or committee shall determine 

whether the corporation can obtain with reasonable efforts a more advantageous 
transaction or arrangement from a person or entity that would not give rise to a 
conflict of interest. 

 
 If a more advantageous transaction or arrangement is not reasonably possible 

under circumstances not producing a conflict of interest, the governing board or 
committee shall determine by a majority vote of the disinterested directors 
whether the transaction or arrangement is in the corporation's best interest, for its 
own benefit, and whether it is fair and reasonable. In conformity with the above 
determination, it shall make its decision as to whether to enter into the transaction 
or arrangement. 

 
d. Violations of the Conflicts of Interest Policy. If the governing board or 

committee has reasonable cause to believe an interested person has failed to 
disclose actual or possible conflicts of interest, it shall inform the interested 
person of the basis for such belief and afford the member an opportunity to 
explain the alleged failure to disclose. 

 
 If, after hearing the interested person's response and after making further 

investigation as warranted by the circumstances, the governing board or 
committee determines the interested person has failed to disclose an actual or 
possible conflict of interest, it shall take appropriate disciplinary and corrective 
action. 

 
Section 4. RECORDS OF BOARD AND BOARD COMMITTEE PROCEEDINGS 
 
The minutes of meetings of the governing board and all committees with board delegated 
powers shall contain: 
 

a. The names of the persons who disclosed or otherwise were found to have a 
financial interest in connection with an actual or possible conflict of interest, the 
nature of the financial interest, any action taken to determine whether a conflict of 
interest was present, and the governing board's or committee's decision as to 
whether a conflict of interest in fact existed. 

 
b. The names of the persons who were present for discussions and votes relating to 

the transaction or arrangement, the content of the discussion, including any 
alternatives to the proposed transaction or arrangement, and a record of any votes 
taken in connection with the proceedings. 
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Section 5. COMPENSATION APPROVAL POLICIES 
 
A voting member of the governing board who receives compensation, directly or 
indirectly, from the corporation for services is precluded from voting on matters 
pertaining to that member's compensation. 
 
A voting member of any committee whose jurisdiction includes compensation matters 
and who receives compensation, directly or indirectly, from the corporation for services 
is precluded from voting on matters pertaining to that member's compensation. 
 
No voting member of the governing board or any committee whose jurisdiction includes 
compensation matters and who receives compensation, directly or indirectly, from the 
corporation, either individually or collectively, is prohibited from providing information 
to any committee regarding compensation. 
 
When approving compensation for directors, officers and employees, contractors, and 
any other compensation contract or arrangement, in addition to complying with the 
conflict of interest requirements and policies contained in the preceding and following 
sections of this article as well as the preceding paragraphs of this section of this article, 
the board or a duly constituted compensation committee of the board shall also comply 
with the following additional requirements and procedures: 
 

a. the terms of compensation shall be approved by the board or compensation 
committee prior to the first payment of compensation; 

 
b. all members of the board or compensation committee who approve compensation 

arrangements must not have a conflict of interest with respect to the compensation 
arrangement as specified in IRS Regulation Section 53.4958-6(c)(iii), which 
generally requires that each board member or committee member approving a 
compensation arrangement between this organization and a "disqualified person" 
(as defined in Section 4958(f)(1) of the Internal Revenue Code and as amplified 
by Section 53.4958-3 of the IRS Regulations): 

 
1. is not the person who is the subject of the compensation arrangement, or a 

family member of such person; 
 
2. is not in an employment relationship subject to the direction or control of 

the person who is the subject of the compensation arrangement; 
 
3. does not receive compensation or other payments subject to approval by 

the person who is the subject of the compensation arrangement; 
 
4. has no material financial interest affected by the compensation 

arrangement; and 
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5. does not approve a transaction providing economic benefits to the person 
who is the subject of the compensation arrangement, who in turn has 
approved or will approve a transaction providing benefits to the board or 
committee member. 

 
c. the board or compensation committee shall obtain and rely upon appropriate data 

as to comparability prior to approving the terms of compensation. Appropriate 
data may include the following: 

 
1. compensation levels paid by similarly situated organizations, both taxable 

and tax-exempt, for functionally comparable positions. "Similarly 
situated" organizations are those of a similar size, purpose, and with 
similar resources; 

 
2. the availability of similar services in the geographic area of this 

organization; 
 
3. current compensation surveys compiled by independent firms; 
 
4. actual written offers from similar institutions competing for the services of 

the person who is the subject of the compensation arrangement; 
 

As allowed by IRS Regulation 4958-6, if this organization has average annual 
gross receipts (including contributions) for its three prior tax years of less than $1 
million, the board or compensation committee will have obtained and relied upon 
appropriate data as to comparability if it obtains and relies upon data on 
compensation paid by three comparable organizations in the same or similar 
communities for similar services. 
 

d. the terms of compensation and the basis for approving them shall be recorded in 
written minutes of the meeting of the board or compensation committee that 
approved the compensation. Such documentation shall include: 

 
1. the terms of the compensation arrangement and the date it was approved; 
 
2. the members of the board or compensation committee who were present 

during debate on the transaction, those who voted on it, and the votes cast 
by each board or committee member; 

 
3. the comparability data obtained and relied upon and how the data was 

obtained; 
 
4. If the board or compensation committee determines that reasonable 

compensation for a specific position in this organization or for providing 
services under any other compensation arrangement with this organization 
is higher or lower than the range of comparability data obtained, the board 
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or committee shall record in the minutes of the meeting the basis for its 
determination; 

 
5.  If the board or committee makes adjustments to comparability data due to 

geographic area or other specific conditions, these adjustments and the 
reasons for them shall be recorded in the minutes of the board or 
committee meeting; 

 
6. any actions taken with respect to determining if a board or committee 

member had a conflict of interest with respect to the compensation 
arrangement, and if so, actions taken to make sure the member with the 
conflict of interest did not affect or participate in the approval of the 
transaction (for example, a notation in the records that after a finding of 
conflict of interest by a member, the member with the conflict of interest 
was asked to, and did, leave the meeting prior to a discussion of the 
compensation arrangement and a taking of the votes to approve the 
arrangement); 

 
7. The minutes of board or committee meetings at which compensation 

arrangements are approved must be prepared before the later of the date of 
the next board or committee meeting or 60 days after the final actions of 
the board or committee are taken with respect to the approval of the 
compensation arrangements. The minutes must be reviewed and approved 
by the board and committee as reasonable, accurate, and complete within a 
reasonable period thereafter, normally prior to or at the next board or 
committee meeting following final action on the arrangement by the board 
or committee.  

 
Section 6. ANNUAL STATEMENTS 
 
Each director, principal officer, and member of a committee with governing board 
delegated powers shall annually sign a statement which affirms such person: 
 

a. has received a copy of the conflicts of interest policy; 
 
b. has read and understands the policy; 
 
c. has agreed to comply with the policy; and 
 
d. understands the corporation is charitable and in order to maintain its federal tax 

exemption it must engage primarily in activities which accomplish one or more of 
its tax-exempt purposes. 

 



Bylaws of Health and Education for Haiti, Inc. 
Page 18 of 20 

Section 7. PERIODIC REVIEWS 
 
To ensure the corporation operates in a manner consistent with charitable purposes and 
does not engage in activities that could jeopardize its tax-exempt status, periodic reviews 
shall be conducted. The periodic reviews shall, at a minimum, include the following 
subjects: 
 

a. Whether compensation arrangements and benefits are reasonable, based on 
competent survey information, and the result of arm's-length bargaining. 

 
b. Whether partnerships, joint ventures, and arrangements with management 

organizations conform to the corporation's written policies, are properly recorded, 
reflect reasonable investment or payments for goods and services, further 
charitable purposes, and do not result in inurement, impermissible private benefit, 
or in an excess benefit transaction. 

 
Section 8. USE OF OUTSIDE EXPERTS 
 
When conducting the periodic reviews as provided for in Section 7, the corporation may, 
but need not, use outside advisors. If outside experts are used, their use shall not relieve 
the governing board of its responsibility for ensuring periodic reviews are conducted. 
 

ARTICLE 10 
AMENDMENT OF BYLAWS 

 
Section 1. AMENDMENT 
 
Subject to the power of the members, if any, of this corporation to adopt, amend, or 
repeal the bylaws of this corporation and except as may otherwise be specified under 
provisions of law, these bylaws, or any of them, may be altered, amended, or repealed 
and new bylaws adopted by approval of the board of directors. 
 

ARTICLE 11 
CONSTRUCTION AND TERMS 

 
If there is any conflict between the provisions of these bylaws and the articles of 
incorporation of this corporation, the provisions of the articles of incorporation shall 
govern. 
 
Should any of the provisions or portions of these bylaws be held unenforceable or invalid 
for any reason, the remaining provisions and portions of these bylaws shall be unaffected 
by such holding. 
 
All references in these bylaws to the articles of incorporation shall be to the articles of 
incorporation, articles of organization, certificate of incorporation, organizational charter, 
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corporate charter, or other founding document of this corporation filed with an office of 
this state and used to establish the legal existence of this corporation. 
All references in these bylaws to a section or sections of the Internal Revenue Code shall 
be to such sections of the Internal Revenue Code of 1986 as amended from time to time, 
or to corresponding provisions of any future federal tax code. 
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